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Summit Safety and Environmental Limited is a company which provides safety and environmental 
management consultancy services. The Managing Director, Mark Tissington, is the person with over-
all responsibility for Health and Safety within Summit Safety and Environmental Limited. 

We believe that appropriate, risk-based approaches work in full consultation with stakeholders is the 
best way to conduct our business. 

Summit Safety and Environmental Limited has developed a management system which is designed 
to ensure that we protect employees, visitors and any other person affected by our business while 
complying with UK legal requirements. We set measurable objectives and targets measure progress 
by monitoring against objectives and targets.  

We keep abreast of regulatory and industry standards and have a system in which hazards (things 
with potential to cause harm) are identified and the risk to safety or health arising from that harm is 
assessed so that we can eliminate it entirely or, where necessary, apply risk control measures using 
standard hierarchies of control to reduce risk to as low a level as is reasonably practicable. By 
assessing risk in this way, we can effectively plan our work activities.  

We require employees and contractors to cooperate with us in this process and to report any 
deficiencies or perceived areas for improvement promptly. We recognise that our office-based 
activities are generally low risk and commit to complying with client requirements and systems for 
site-based work. 

The effectiveness of our systems is measured and reviewed to ensure that we can continually 
improve our systems and performance. Incidents (accidents or near misses) are investigated to 
prevent recurrence.  

We actively implement a no-blame culture because we believe that most incidents or non-
conformances are the result of a system failure or a desire to perform better rather than the failing 
of an individual.  

We believe that employees or sub-contractors (when applicable) must be competent in their work 
and should be consulted wherever possible.  

This policy is provided to all employees and sub-contractors to ensure that they understand their 
obligations and is made available to other stakeholders as required.  
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